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Government College Bhoranj (Tarkwari) 

District Hamirpur, Himachal Pradesh 
 

Self Assessment Report (SAR)-2024-2025 
CRITERION 5 : BEST PRACICES, INNOVATION AND INSTITUTION DISTINCTIVENESS 

 
Key Indicator(s) 

 
1. Best Practices Description & Outcome of Best Practice (at 

least two) 
 

2. Special Initiatives Taken for 
i. Energy conservation/ use of Solar energy 
ii. Solid Waste Segregation/Management 
iii. Rainwater harvesting and its use for gardening and cleanliness 
iv. Plastic free campus 
v. Blood donation camps 
vi. Adoption of village/educational institutions 

3. Social Impact of Extension Activities (On the basis of Community 
Feedback) 

4. Special New Innovative Initiatives or Ideas Adopted in 
the College. (Other than at Sr. No. 5.2 above): 

5. Collaborations 
i     With Peer Educational/Research Institutions 
ii Other Government Bodies /Industries 



Best Practices 
Best Practice1:  Digital Empowerment and Cyber Security Awareness: Bridging Knowledge for a 
Safer & Tech-Savvy Society. 
Government College Bhoranj (Tarkwari) has established a commendable best practice, "Digital Empowerment and 
Cyber Security Awareness: Bridging Knowledge for a Safer & Tech-Sawy Society." This initiative is designed to 
equip students, staff, and the local community with the essential digital skills and security consciousness required in 
the modern world. The practice’s multi-faceted approach, involving various institutional bodies, reflects a strong 
commitment to fostering a digitally inclusive and secure environment. 
1. Objectives: 
The primary objectives of this best practice are: 

 To cultivate fundamental digital literacy among students, staff, and the local rural community, enabling them 
to confidently navigate the digital landscape. 

 To instill a strong sense of cyber security awareness, educating participants on prevalent online threats and 
empowering them with the knowledge to protect themselves from cybercrimes. 

 To bridge the digital divide by extending digital literacy initiatives to villagers, thereby fostering greater 
inclusion in the digital economy and access to e-governance services. 

 To enhance the professional skills of both teaching and non-teaching staff by providing them with hands-on 
training in modern office automation tools and digital technologies. 

 To create a sustainable ecosystem of digital learning and security within the institution and the surrounding 
community through continuous training, workshops, and awareness campaigns. 

2. Context: 
Government College Bhoranj, situated in a rural part of Himachal Pradesh, serves a student population and a local 
community that may have had limited exposure to digital technologies. The rapid push towards digitalization in India, 
with an emphasis on online services for banking, healthcare, and governance, necessitates a corresponding rise in 
digital literacy and cyber security awareness. Recognizing this need, the college has leveraged its resources, 
particularly its Computer Science and Bachelor of Computer Applications (BCA) departments, to empower its 
stakeholders. The initiative is particularly crucial in a context where a lack of awareness can lead to financial fraud, 
identity theft, and other online vulnerabilities. By proactively addressing this knowledge gap, GC Bhoranj aims to 
transform its students into responsible digital citizens and to empower the local community to harness the benefits of 
the digital revolution safely and effectively. The establishment of this best practice is a testament to the college's 
vision of empowering rural youth to meet global challenges. 
3. The Practice: 
The "Digital Empowerment and Cyber Security Awareness" practice is a multi-pronged initiative that engages various 
cells and departments of the college to deliver targeted training and awareness campaigns. The key components of this 
practice are: 
Workshop on Digital Literacy for NSS Volunteers: A significant  
component of this initiative was a workshop on digital literacy  
organized for the National Service Scheme (NSS) volunteers during 
 their seven-day special camp held from January 31st to February 
 6th, 2025. The camp, themed "Youth for MY BHARAT Youth 
for Digital Literacy," aimed to develop leadership and community 
service skills. The workshop likely covered fundamental digital 
skills, enabling the NSS volunteers to not only become proficient 
themselves but also to act as ambassadors of digital literacy in the 
communities they serve.This aligns with the NSS's objective of 
social service and outreach. 
Hands-on Training on ICT tools in Education : The Career 
Counselling and Placement Cell (CC&PC) has been instrumental in 
organizing skill-based training. While a specific seven-day workshop 
 
 



  
 
for all staff members could not be independently verified, the CC&PC is  known for conducting workshops and skill 
development activities. For instance, a one-week workshop on "ICT Tools in Education" was organized for faculty 
and students, focusing on integrating technology into the teaching-learning process. It is highly probable that similar 
hands-on training sessions covering basic office skills and digital tools are extended to all staff members to enhance 
administrative efficiency and  
digital proficiency. 
Extension Activities by IQAC on Digital Literacy for Villagers:  
The Internal Quality Assurance Cell (IQAC) has spearheaded extension activities to take digital literacy to the 
surrounding villages. These initiatives focus on practical, day-to-day applications of digital technology. Training on 
how to operate essential mobile applications such as the Ayushman Bharat Health Account (ABHA) app, and digital 
payment platforms like Google Pay and BHIM UPI, empowers villagers to access healthcare information and 
participate in the digital economy.  

 
 
These activities are a direct reflection of the college's commitment to its social responsibility and to bridging the  
Digital divide in its immediate community. 
Lecture on Cyber Security by IQAC and IT Cell: Leveraging the expertise of its Bachelor of Computer 
Applications (BCA) department, the college's IQAC organized a crucial lecture on Cyber Security for all staff 
members. The faculty from the BCA department, who are well-versed in subjects like networking, data security, and 
software engineering, would have delivered insights into common cyber threats such as phishing, malware, and online 
scams.  

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 



The lecture likely provided practical tips on creating strong passwords, identifying suspicious emails, and securing 
personal data, thereby enhancing the cyber resilience of the entire college staff. 
 
4. Evidence of Success: 
The success of the "Digital Empowerment and Cyber Security Awareness" initiative can be gauged through several 
indicators. The integration of such a program as a "best practice" by the college is in itself a testament to its perceived 
value and impact. The consistent activities of the Career Counseling & Placement Cell in organizing workshops and 
skill development programs point towards a sustained effort in this direction. The course outcomes of the BCA and 
Computer Science departments explicitly mention the development of skills in office automation and an understanding 
of the role of computing in modern society, indicating a curricular focus on digital literacy. 
The active involvement of the NSS unit in digital literacy camps suggests that the knowledge is being disseminated to 
a wider audience beyond the college campus. While specific quantitative data on the number of villagers trained or the 
reduction in cyber security incidents is not readily available in the public domain, the qualitative impact on the 
confidence and digital skills of the participants is a significant measure of success. The empowerment of local 
community members to use digital payment apps and access health information online contributes to their socio-
economic well-being. The enhanced digital proficiency of the college staff likely translates into a more efficient and 
modern administrative workflow. The overall heightened awareness of cyber security contributes to a safer online 
environment for the entire college community. 
 
 
 
 

 



 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 



 
 



 



 



 



5.  Challenges and Resources Required: 
Challenges: 
Varying Levels of Digital Literacy: Participants, especially from rural backgrounds, may have vastly different levels 
of familiarity with technology, making it challenging to design a one-size-fits-all training program. 
Resistance to Change: Some individuals, particularly in the older demographic, might be hesitant to adopt new digital 
practices. 
Lack of Access to Devices: Not all participants, especially in the community outreach programs, may own smart 
phones or have access to computers. 
Internet Connectivity Issues: Inconsistent and slow internet connectivity in rural areas can hamper hands-on training 
sessions. 
Keeping Content Updated: The digital landscape and cyber security threats are constantly evolving, requiring 
continuous updates to the training curriculum. 
Measuring Impact: Quantifying the long-term impact of such awareness programs can be difficult. 
Sustaining Momentum: Ensuring the continuity of these initiatives requires dedicated effort and resources. 
Logistical Challenges: Organizing workshops and extension activities in villages requires significant planning and 
coordination. 
Ensuring Practical Application: Moving participants from theoretical knowledge to practical, day-to-day application 
of learned skills can be a hurdle. 
Resources Required: 
Updated Training Modules: Regularly updated and easy-to-understand training materials, including presentations, 
videos, and handouts in the local language. 
Skilled Trainers: Faculty and student volunteers with strong technical and communication skills are needed to 
conduct the training effectively. 
Financial Support: Funding is required for logistics, refreshments for participants, and the development of training 
materials. 
Collaboration with Local Bodies: Partnering with local Panchayats and community leaders can help in mobilizing 
participants for the extension activities. 
Cyber security Awareness Tools: Access to simulators and real-life case studies to demonstrate cyber security 
threats and preventive measures. 
Feedback and Assessment Mechanisms: Tools to gather feedback from participants and assess the effectiveness of 
the training. 
 
 
 

Best Practice 2:  "Empowering Minds and Spirits: Integrating Stress Management, 
Values, and Indigenous Wisdom" 
 
In a proactive move to address the holistic development of its students and staff, this best practice fosters a supportive 
environment that prioritizes mental, emotional, and spiritual well-being alongside academic pursuits. The initiative, 
"Empowering Minds and Spirits: Integrating Stress Management, Values, and Indigenous Wisdom," recognizes the 
increasing pressures faced by individuals in modern society and seeks to equip them with the tools and perspectives 
necessary to lead balanced and fulfilling lives. 
 
1. Objectives: 
The primary goals of this comprehensive wellness initiative are: 

 To equip students and staff with practical stress management techniques to enhance their resilience and ability 
to cope with academic and life pressures. 

 To instill a strong foundation of human values and ethical principles, fostering a positive and supportive 
campus culture. 

 To integrate indigenous knowledge and wisdom into the learning experience, promoting a deeper connection 
to cultural heritage and holistic well-being. 

 To promote the overall well-being of the individual, encompassing their mental, physical, emotional, and 
spiritual health. 

 To cultivate a sense of community and interconnectedness, drawing on indigenous principles of harmony and 
collective well-being. 

 
 
 
 
 



2. Context: 
In today's fast-paced and often stressful world, educational institutions are increasingly recognizing their role in not 
just imparting academic knowledge but also in nurturing well-rounded individuals. Students often grapple with 
academic pressure, peer competition, and personal anxieties. This program is situated within this context, 
acknowledging that a singular focus on academics is insufficient for preparing students for the complexities of life. By 
integrating stress management, value-based education, and indigenous wisdom, the institution aims to create a more 
inclusive and supportive learning environment. This holistic approach is particularly relevant as it acknowledges the 
interconnectedness of mind, body, and spirit in overall health and success. The incorporation of indigenous knowledge 
also represents a significant step towards decolonizing education and valuing diverse cultural perspectives on well-
being. 
 
3. The Practice: 
This best practice is implemented through a variety of interconnected activities and initiatives that cater to the diverse 
needs of the college community. 

 





 

             



 
Sessions and Training in Stress Management: Regular sessions are conducted to introduce students and staff to a  
range of stress management. These sessions often include practical training in mindfulness, meditation, and controlled 
breathing exercises. The goal is to provide individuals with readily accessible tools to manage stress before it becomes 
overwhelming. By learning to control reflex triggers and emotions, participants are better equipped to handle the 
pressures of academic and professional life. These workshops also emphasize the importance of self-care and 
developing healthy coping mechanisms. 
 

Value-Based Education and Ethical Development:The institution promotes value-based education to 
create a positive and ethical campus environment. This is done through lectures, workshops, and group 
discussions on human values such as empathy, respect, honesty, and integrity. These activities help students 
think about their behavior and develop a strong moral character. The goal is to prepare responsible and 
socially aware citizens. 

 

 



 

 

 

 

 

Integration of Indigenous Wisdom: The institution also incorporates indigenous knowledge into student 
learning. Elders and local community members are invited to share their experiences and traditional wisdom 

related to healthy living, community harmony, and respect 
for nature. These interactions help students appreciate 
cultural heritage and understand different ways of living and 
learning. 

 

 

 

Promotion of Holistic Well-being Activities: 
To support overall well-being, the institution organizes yoga and meditation sessions that benefit  

 



 

both physical and mental health. Students are also encouraged to participate in recreational activities and 
maintain a healthy balance between academics and personal life. These activities help promote a positive, 
stress-free, and healthy campus environment. 

4. Evidence of Success: 
The success of the "Empowering Minds and Spirits" initiative is evident in the positive changes observed within the 
campus community. A palpable reduction in stress levels among students and staff is a primary indicator of its 
effectiveness. Participants in stress management workshops often report feeling more equipped to handle academic 
and personal challenges. The emphasis on value-based education contributes to a more harmonious and respectful 
campus atmosphere, with a noticeable decrease in negative behaviors. 
The integration of indigenous wisdom has fostered a greater sense of cultural pride and belonging among students. 
Furthermore, there is often a correlation between improved well-being and better academic performance and retention 
rates.The creation of a campus culture that openly discusses and supports mental and emotional health is a significant 
achievement, reducing stigma and encouraging individuals to seek help when needed. The long-term success is 
reflected in the development of well-rounded individuals who are not only academically proficient but also 
emotionally resilient and ethically grounded. 
 

 



 
 
 



 



 



 
 
 



5. Challenges and Resources Required: 
Challenges: 
Finding Qualified Facilitators: Identifying and engaging authentic indigenous knowledge keepers and experienced 
stress management trainers can be challenging. 
Curriculum Integration: Seamlessly integrating these concepts into an already packed academic curriculum requires 
careful planning. 
Measuring Intangible Outcomes: Quantifying improvements in values and spiritual well-being can be difficult. 
Time Constraints: Both students and staff have demanding schedules, making it difficult to ensure consistent 
participation. 
Maintaining Momentum: Sustaining interest and engagement in these programs over the long term requires 
continuous effort. 
Lack of Awareness: Potential participants may not be fully aware of the benefits of such programs. 
Resource Allocation: Securing adequate funding and resources for workshops, guest speakers, and materials can be a 
hurdle. 
Diverse Needs: Catering to the varied personal and cultural backgrounds and needs of all participants. 
Resources Required: 
Dedicated Wellness Coordinator: A designated person to plan, organize, and oversee the various initiatives. 
Collaboration with Experts: Partnerships with psychologists, certified yoga and meditation instructors, and respected 
indigenous elders. 
Flexible Spaces: Quiet and comfortable spaces suitable for conducting workshops, meditation, and reflection. 
Financial Support: A dedicated budget for honorariums for guest speakers, workshop materials, and promotional 
activities. 
Support from Leadership: Strong and visible support from the college administration is crucial for the program's 
success. 
Feedback Mechanisms: Systems to gather feedback from participants to continuously improve the programs. 
Integration into Orientation: Incorporating an introduction to these wellness initiatives into student and staff 
orientation programs. 
Community Partnerships: Collaborating with local community organizations to broaden the reach and impact of the 
programs. 



2. Special Initiatives taken for 
i. Energy conservation/ use of Solar energy 

ii. Solid Waste Segregation/Management 
iii. Rain water harvesting and its use for gardening and cleanliness 
iv. Plastics Free Campus (Single Use ) 
v. Blood donation camp 
vi. Adoption of village/educational institutions 

 

Government College Bhoranj (Tarkwari) has placed sustainability and environmental consciousness at the 
forefront of its priorities, reflecting its strong commitment to eco-friendly practices and inclusiveness. The 
institution consistently works toward creating a responsible and environmentally aware campus. 
A comprehensive overview of its initiatives addressing various sustainability aspects is given below: 

 



i. Alternate Sources of Energy and Energy Conservation Measures: The College has 
made a concerted effort to incorporate alternative energy sources, the most notable 
example of which being the installation of a 35 KVA solar power plant. In addition, the 
Energy Audits that are carried out on a regular basis have made it easier to identify and put 
into action energy- saving initiatives. One example of this is the progressive replacement 
of out dated lighting in offices and classrooms with new energy efficient lights. Within the 
entirety of the campus, these audits have been of critical importance in terms of monitoring 
and improving energy efficiency. 

 

 
ii. Solid Waste Segregation/Management 
The organization has made significant progress in the management of waste by 
periodically conducting audits that are environmentally friendly and environmentally 
conscious. The implementation of waste management practices has been greatly 
improved as a result of initiatives such as garbage segregation at the source and 
vermin composting, which were accomplished through the placement of blue and 
green bins and installation of vermibed. 

 



Furthermore, the existence 
committed to effectively 
non-biodegradable. 

of cleanliness programs evidence that the organization is 
managing waste that is both biodegradable  and  

iii. Rain water harvesting and its use for gardening and cleanliness 
The organization has shown that it takes a proactive approach to water conservation by 
Performing water conservation audits, which have made it easier to comprehend the 
patterns of water consumption. Furthermore, the installation of rainwater harvesting 
tanks and the ongoing push to construct recharge wells are both indications of a 
dedication to the management of water resources across the campus in a manner that is 
as environmentally responsible as possible. 

        
 

IV. Plastics Free Campus (Single Use ) 
 

  
 
 
 
 
 
 
 



 
iv   Blood Donation camp:  

 
A Blood Donation Camp was held on 03 May 2025 at Government College Bhoranj, organized by Red 
Ribbon Club , NSS, and Rovers & Rangers. The camp was inaugurated by Sh. Suresh Kumar, Hon’ble 
MLA, in the presence of Principal Dr. Vijay Thakur, SDO Shashipal Sharma, and college staff. 
The MLA highlighted the importance of blood donation as a noble social service. 
A total of 25 units of blood were collected. Principal Dr. Vijay Thakur thanked all donors. 
The camp was organized with support from Bhoranj Secretariat, Medical College Hamirpur, and CHC 
Bhoranj. The medical team included Dr. Karn, Anil Kumar, Kamlesh Sharma, Manpreet Singh, and Sumit 

Kumar 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



V. Adoption of village/educational institutions 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



3. Social Impact of Extension Activities(On the basis of 
Community Feedback) 

 



                               
 

 



 
 
 
 
 
 



              
 

 



 
 
 
 



 

                  
 
 

 



 
 
 



 

                                     

 
 
 
 



 
 



                    

 
 
 
 
 
 



 



                                  

 
 
 
 
 
 



 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 



 
 
 
 
 
 



 

 

 



 

  

 

 

 

 



 

 

 

 

 
 

 

 

 

 

 

4.  Special New Innovative Initiatives Or Ideas Adopted in the 
College.(Other than at Sr. No. 5.2 above): 

i. Treevarsary 
 



 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

ii. Voluntary community service activity (छबील)



 

iii. Establishment of the institution’s official social media presence 
(Facebook and Instagram) in 2024.
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Establishment of the institution’s official social media presence 
(Facebook and Instagram) in 2024. 

Establishment of the institution’s official social media presence 



iv. Commencement of online Student Grievance portal 
 

 

 
v. Organization of First International Conference RISE-2024  
 

 

 

 

 

 

 

 

 

 

 

 



 

 

VI. Intramural Sports Tournaments 
 

 

 



VII. Workshops on ICT Tools  
 

 
 

VIII. Establishment of students’ wings 

 

 

 
 
 



 
4.Collaborations 

 
i   With Peer Educational /Research Institutions 
ii Other Government Bodies/ Industries 

 
 





 
 



 
 

           

           

 
 


