Government College Bhoranj (Tarkwari)
District Hamirpur, Himachal Pradesh

Self Assessment Report (SAR)-2024-2025

CRITERION 5 : BEST PRACICES, INNOVATION AND INSTITUTION DISTINCTIVENESS

Key Indicator(s)

1. Best Practices Description & Outcome of Best Practice (at
least two)

2. Special Initiatives Taken for
i. Energy conservation/ use of Solar energy
i. Solid Waste Segregation/Management
iii. Rainwater harvesting and its use for gardening and cleanliness
iv. Plastic free campus
v. Blood donation camps
vi. Adoption of village/educational institutions
3. Social Impact of Extension Activities (On the basis of Community
Feedback)
4. Special New Innovative Initiatives or Ideas Adopted in
the College. (Other than at Sr. No. 5.2 above):
5. Collaborations
i With Peer Educational/Research Institutions
i Other Government Bodies /Industries



Best Practices
Best Practicel: Digital Empowerment and Cyber Security Awareness: Bridging Knowledge for a
Safer & Tech-Savvy Society.
Government College Bhoranj (Tarkwari) has established a commendable best practice, "Digital Empowerment and
Cyber Security Awareness: Bridging Knowledge for a Safer & Tech-Sawy Society." This initiative is designed to
equip students, staff, and the local community with the essential digital skills and security consciousness required in
the modern world. The practice’s multi-faceted approach, involving various institutional bodies, reflects a strong
commitment to fostering a digitally inclusive and secure environment.
1. Objectives:
The primary objectives of this best practice are:
e To cultivate fundamental digital literacy among students, staff, and the local rural community, enabling them
to confidently navigate the digital landscape.
e To instill a strong sense of cyber security awareness, educating participants on prevalent online threats and
empowering them with the knowledge to protect themselves from cybercrimes.
e To bridge the digital divide by extending digital literacy initiatives to villagers, thereby fostering greater
inclusion in the digital economy and access to e-governance services.
e To enhance the professional skills of both teaching and non-teaching staff by providing them with hands-on
training in modern office automation tools and digital technologies.
e To create a sustainable ecosystem of digital learning and security within the institution and the surrounding
community through continuous training, workshops, and awareness campaigns.
2. Context:
Government College Bhoranj, situated in a rural part of Himachal Pradesh, serves a student population and a local
community that may have had limited exposure to digital technologies. The rapid push towards digitalization in India,
with an emphasis on online services for banking, healthcare, and governance, necessitates a corresponding rise in
digital literacy and cyber security awareness. Recognizing this need, the college has leveraged its resources,
particularly its Computer Science and Bachelor of Computer Applications (BCA) departments, to empower its
stakeholders. The initiative is particularly crucial in a context where a lack of awareness can lead to financial fraud,
identity theft, and other online vulnerabilities. By proactively addressing this knowledge gap, GC Bhoranj aims to
transform its students into responsible digital citizens and to empower the local community to harness the benefits of
the digital revolution safely and effectively. The establishment of this best practice is a testament to the college's
vision of empowering rural youth to meet global challenges.
3. The Practice:
The "Digital Empowerment and Cyber Security Awareness" practice is a multi-pronged initiative that engages various
cells and departments of the college to deliver targeted training and awareness campaigns. The key components of this
practice are:
Workshop on Digital Literacy for NSS Volunteers: A significant
component of this initiative was a workshop on digital literacy
organized for the National Service Scheme (NSS) volunteers during
their seven-day special camp held from January 31st to February
6th, 2025. The camp, themed "Youth for MY BHARAT Youth
for Digital Literacy," aimed to develop leadership and community
service skills. The workshop likely covered fundamental digital
skills, enabling the NSS volunteers to not only become proficient
themselves but also to act as ambassadors of digital literacy in the e :
communities they serve.This aligns with the NSS's objective of - e o6, i, B v TTEONR e
social service and outreach. - Lat 31672332° Long 761635818°
Hands-on Training on ICT tools in Education : The Career : Qi TS P OM 4630
Counselling and Placement Cell (CC&PC) has been instrumental in
organizing skill-based training. While a specific seven-day workshop
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for all staff members could not be independently verified, the CC&PC is known for conducting workshops and skill
development activities. For instance, a one-week workshop on "ICT Tools in Education" was organized for faculty
and students, focusing on integrating technology into the teaching-learning process. It is highly probable that similar
hands-on training sessions covering basic office skills and digital tools are extended to all staff members to enhance
administrative efficiency and

digital proficiency.

Extension Activities by IQAC on Digital Literacy for Villagers:

The Internal Quality Assurance Cell (IQAC) has spearheaded extension activities to take digital literacy to the
surrounding villages. These initiatives focus on practical, day-to-day applications of digital technology. Training on
how to operate essential mobile applications such as the Ayushman Bharat Health Account (ABHA) app, and digital
payment platforms like Google Pay and BHIM UPI, empowers villagers to access healthcare information and
participate in the digital economy.
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These activities are a direct reflection of the college's commitment to its social responsibility and to bridging the
Digital divide in its immediate community.

Lecture on Cyber Security by IQAC and IT Cell: Leveraging the expertise of its Bachelor of Computer
Applications (BCA) department, the college's IQAC organized a crucial lecture on Cyber Security for all staff
members. The faculty from the BCA department, who are well-versed in subjects like networking, data security, and
software engineering, would have delivered insights into common cyber threats such as phishing, malware, and online
scams.




The lecture likely provided practical tips on creating strong passwords, identifying suspicious emails, and securing
personal data, thereby enhancing the cyber resilience of the entire college staff.

4. Evidence of Success:

The success of the "Digital Empowerment and Cyber Security Awareness" initiative can be gauged through several
indicators. The integration of such a program as a "best practice" by the college is in itself a testament to its perceived
value and impact. The consistent activities of the Career Counseling & Placement Cell in organizing workshops and
skill development programs point towards a sustained effort in this direction. The course outcomes of the BCA and
Computer Science departments explicitly mention the development of skills in office automation and an understanding
of the role of computing in modern society, indicating a curricular focus on digital literacy.

The active involvement of the NSS unit in digital literacy camps suggests that the knowledge is being disseminated to
a wider audience beyond the college campus. While specific quantitative data on the number of villagers trained or the
reduction in cyber security incidents is not readily available in the public domain, the qualitative impact on the
confidence and digital skills of the participants is a significant measure of success. The empowerment of local
community members to use digital payment apps and access health information online contributes to their socio-
economic well-being. The enhanced digital proficiency of the college staff likely translates into a more efficient and
modern administrative workflow. The overall heightened awareness of cyber security contributes to a safer online
environment for the entire college community.

INTERNAL QUALITY ASSURANCE CELL
(IQAC)

GOVERNMENT COLLEGE BHORANJ (TARKWARI)

GCB(G-1QAC/) 2024-2025 Dated: 26.04.2025

Ref, No.:

OFFICE ORDER

It is hereby communicated that following stall members shall organize a program on
Digital Awareness, Cyber Sccurity, and Digital Well-being on 28th April 2025 at 11:00 AM at
Gram Panchayat Badani, Tehsil Bhoranj, District Hamirpur (HP).

Dr. Mohinder Kumar IQAC Coordinator
Prof. Abhinav Sharma, Convener 1T Cell
Prof. Vinay Kamal (BCA) Member IT cell
Prof. Ashish Sharma (BCA) Member IT cell
Prof. Naveen Kumar (BCA) Member IT cell
Sh. Rajesh Kumar Technical Assistant IT cell

All concerned are directed to make necessary arrangements and ensure the smooth conduct of the

program. _

Principal
Govt. College Bhoranj ( Tarkwari)
Dist. Hamirpur (H.P.)



INTERNAL QUALITY ASSURANCE CELL
(IQAC)

GOVERNMENT COLLEGE BHORANJ (TARKWARI)
Dated: 25.04.2025

| Ref. No.: GCB(G-IQACY) 2024-2025

NOTICE

It is hereby informed that the IQAC, in collaboration with the IT Cell, is urgani'zing a program
on Digital Awareness, Cyber Security, and Digital Well-being on 26th April 2025 at 2:00

H PM in the Conference Hall
J All teaching and non-teaching stafl members are requested to attend this important session.
] Your presence will be highly appreciated. M

IQAC € tor Principal

Govt, College Bhoranj ( Tarkwari)
Dist. Hamirpur (H.P.)



INTERNAL QUALITY ASSURANCE CELL
(IQAC)

GOVERNMENT COLLEGE BHORAN. (TARKWARI)
. 25
GCB(G-IQAC/) 2024-2025 Dated:08.04.20

Digital Awareness Program — Hospital Registration via ABHA App

IQAC GC Bhoranj (Tarkwari) organized a digital awareness program on 08.04.2025 at 1;;10 ?Lz
in the virtual class room to create awareness amongst students and staff about thi l;S:e;istragtion
tools in healthcare, especially the process of generating ABHA token to get hospita

slip through the ABHA (Ayushman Bharat Health Account) App.
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5. Challenges and Resources Required:

Challenges:

Varying Levels of Digital Literacy: Participants, especially from rural backgrounds, may have vastly different levels
of familiarity with technology, making it challenging to design a one-size-fits-all training program.

Resistance to Change: Some individuals, particularly in the older demographic, might be hesitant to adopt new digital
practices.

Lack of Access to Devices: Not all participants, especially in the community outreach programs, may own smart
phones or have access to computers.

Internet Connectivity Issues: Inconsistent and slow internet connectivity in rural areas can hamper hands-on training
sessions.

Keeping Content Updated: The digital landscape and cyber security threats are constantly evolving, requiring
continuous updates to the training curriculum.

Measuring Impact: Quantifying the long-term impact of such awareness programs can be difficult.

Sustaining Momentum: Ensuring the continuity of these initiatives requires dedicated effort and resources.
Logistical Challenges: Organizing workshops and extension activities in villages requires significant planning and
coordination.

Ensuring Practical Application: Moving participants from theoretical knowledge to practical, day-to-day application
of learned skills can be a hurdle.

Resources Required:

Updated Training Modules: Regularly updated and easy-to-understand training materials, including presentations,
videos, and handouts in the local language.

Skilled Trainers: Faculty and student volunteers with strong technical and communication skills are needed to
conduct the training effectively.

Financial Support: Funding is required for logistics, refreshments for participants, and the development of training
materials.

Collaboration with Local Bodies: Partnering with local Panchayats and community leaders can help in mobilizing
participants for the extension activities.

Cyber security Awareness Tools: Access to simulators and real-life case studies to demonstrate cyber security
threats and preventive measures.

Feedback and Assessment Mechanisms: Tools to gather feedback from participants and assess the effectiveness of
the training.

Best Practice 2: "Empowering Minds and Spirits: Integrating Stress Management,
Values, and Indigenous Wisdom"

In a proactive move to address the holistic development of its students and staff, this best practice fosters a supportive
environment that prioritizes mental, emotional, and spiritual well-being alongside academic pursuits. The initiative,
"Empowering Minds and Spirits: Integrating Stress Management, Values, and Indigenous Wisdom," recognizes the
increasing pressures faced by individuals in modern society and seeks to equip them with the tools and perspectives
necessary to lead balanced and fulfilling lives.

1. Objectives:
The primary goals of this comprehensive wellness initiative are:
e To equip students and staff with practical stress management techniques to enhance their resilience and ability
to cope with academic and life pressures.
e To instill a strong foundation of human values and ethical principles, fostering a positive and supportive
campus culture.
e To integrate indigenous knowledge and wisdom into the learning experience, promoting a deeper connection
to cultural heritage and holistic well-being.
e To promote the overall well-being of the individual, encompassing their mental, physical, emotional, and
spiritual health.
e To cultivate a sense of community and interconnectedness, drawing on indigenous principles of harmony and
collective well-being.



2. Context:

In today's fast-paced and often stressful world, educational institutions are increasingly recognizing their role in not
just imparting academic knowledge but also in nurturing well-rounded individuals. Students often grapple with
academic pressure, peer competition, and personal anxieties. This program is situated within this context,
acknowledging that a singular focus on academics is insufficient for preparing students for the complexities of life. By
integrating stress management, value-based education, and indigenous wisdom, the institution aims to create a more
inclusive and supportive learning environment. This holistic approach is particularly relevant as it acknowledges the
interconnectedness of mind, body, and spirit in overall health and success. The incorporation of indigenous knowledge
also represents a significant step towards decolonizing education and valuing diverse cultural perspectives on well-
being.

3. The Practice:
This best practice is implemented through a variety of interconnected activities and initiatives that cater to the diverse
needs of the college community.
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Sessions and Training in Stress Management: Regular sessions are conducted to introduce students and staff to a

range of stress management. These sessions often include practical training in mindfulness, meditation, and controlled
breathing exercises. The goal is to provide individuals with readily accessible tools to manage stress before it becomes
overwhelming. By learning to control reflex triggers and emotions, participants are better equipped to handle the
pressures of academic and professional life. These workshops also emphasize the importance of self-care and
developing healthy coping mechanisms.

Value-Based Education and Ethical Development:The institution promotes value-based education to
create a positive and ethical campus environment. This is done through lectures, workshops, and group
discussions on human values such as empathy, respect, honesty, and integrity. These activities help students
think about their behavior and develop a strong moral character. The goal is to prepare responsible and
socially aware citizens.
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Integration of Indigenous Wisdom: The institution also incorporates indigenous knowledge into student
learning. Elders and local community members are invited to share their experiences and traditional wisdom

related to healthy living, community harmony, and respect
for nature. These interactions help students appreciate
cultural heritage and understand different ways of living and
learning.

Promotion of  Holistic = Well-being  Activities:
To support overall well-being, the institution organizes yoga and meditation sessions that benefit

Bhoranj, Himachal Pradesh, India
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7 AM GMT +05:30




both physical and mental health. Students are also encouraged to participate in recreational activities and
maintain a healthy balance between academics and personal life. These activities help promote a positive,
stress-free, and healthy campus environment.

4. Evidence of Success:

The success of the "Empowering Minds and Spirits" initiative is evident in the positive changes observed within the
campus community. A palpable reduction in stress levels among students and staff is a primary indicator of its
effectiveness. Participants in stress management workshops often report feeling more equipped to handle academic
and personal challenges. The emphasis on value-based education contributes to a more harmonious and respectful
campus atmosphere, with a noticeable decrease in negative behaviors.

The integration of indigenous wisdom has fostered a greater sense of cultural pride and belonging among students.
Furthermore, there is often a correlation between improved well-being and better academic performance and retention
rates. The creation of a campus culture that openly discusses and supports mental and emotional health is a significant
achievement, reducing stigma and encouraging individuals to seek help when needed. The long-term success is
reflected in the development of well-rounded individuals who are not only academically proficient but also
emotionally resilient and ethically grounded.
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INTERNAL QUALITY ASSURANCE CELL

" (IQAQ)
e N VERNME
t%_% NT COLLEGE BHORANJ (TARKW ARI)
Ref. No.: GCB(G-IQAC/) 2024-2025
— Dated:10.04.2025
NOTICE

All the students and staff members are hereby ;
" e y informed that the T i A c
(IQAC) is organizing a Lecture on the ool e Internal Quality Assurance Cell

"Yoga, Ayurveda and Indigenous Knowledge Systems"

Date: 11.04.2025 (Friday)

Time: 11:00 AM

Venue: Virtual Classroom

Resource Person: Dr. Surendra Kumari AMO GAH Manwin

'}11:_: sesrfion will be highly informative and beneficial for all participants, offering wvaluable
insights into our traditional systems of health and wellness.

All students and faculty members are cordially invited to attend the lecture and make it a
successful academic event, .

-

o

IQAC C) or Principal

Govt. College Bhoranj ( Tarkwari)
Dist. Hamirpur (H.P.)
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NTERNAL QUALITY ASSURANCE CELL
(IQACQ)

GOVERNMENT COLLEGE BHORANJ (TARKWARI)

Dated:11..04.2025

IIQ:,C GC Bhoranj (Tarkwari) organized a lecture on the topic: "Yoga, Ayurveda and
ndigenous Knowledge Systems” on 11.04.2025 at 11:00 am in the virtual class room. The
session was highly informative and beneficial for all participants, offering valuable insights into
our traditional systems of health and wellness.

Resource Person: Dr. Surendra Kumari AMO GAH Manwin
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5. Challenges and Resources Required:

Challenges:

Finding Qualified Facilitators: Identifying and engaging authentic indigenous knowledge keepers and experienced
stress management trainers can be challenging.

Curriculum Integration: Seamlessly integrating these concepts into an already packed academic curriculum requires
careful planning.

Measuring Intangible Outcomes: Quantifying improvements in values and spiritual well-being can be difficult.
Time Constraints: Both students and staff have demanding schedules, making it difficult to ensure consistent
participation.

Maintaining Momentum: Sustaining interest and engagement in these programs over the long term requires
continuous effort.

Lack of Awareness: Potential participants may not be fully aware of the benefits of such programs.

Resource Allocation: Securing adequate funding and resources for workshops, guest speakers, and materials can be a
hurdle.

Diverse Needs: Catering to the varied personal and cultural backgrounds and needs of all participants.

Resources Required:

Dedicated Wellness Coordinator: A designated person to plan, organize, and oversee the various initiatives.
Collaboration with Experts: Partnerships with psychologists, certified yoga and meditation instructors, and respected
indigenous elders.

Flexible Spaces: Quiet and comfortable spaces suitable for conducting workshops, meditation, and reflection.
Financial Support: A dedicated budget for honorariums for guest speakers, workshop materials, and promotional
activities.

Support from Leadership: Strong and visible support from the college administration is crucial for the program's
success.

Feedback Mechanisms: Systems to gather feedback from participants to continuously improve the programs.
Integration into Orientation: Incorporating an introduction to these wellness initiatives into student and staff
orientation programs.

Community Partnerships: Collaborating with local community organizations to broaden the reach and impact of the
programs.



2. Special Initiatives taken for

1.

1i.
1ii.
1v.

V.

Vi.

Energy conservation/ use of Solar energy

Solid Waste Segregation/Management

Rain water harvesting and its use for gardening and cleanliness
Plastics Free Campus (Single Use )

Blood donation camp

Adoption of village/educational institutions

Government College Bhoranj (Tarkwari) has placed sustainability and environmental consciousness at the
forefront of its priorities, reflecting its strong commitment to eco-friendly practices and inclusiveness. The
institution consistently works toward creating a responsible and environmentally aware campus.
A comprehensive overview of its initiatives addressing various sustainability aspects is given below:



i. Alternate Sources of Energy and Energy Conservation Measures: The College has
made a concerted effort to incorporate alternative energy sources, the most notable
example of which being the installation of a 35 KVA solar power plant. In addition, the
Energy Audits that are carried out on a regular basis have made it easier to identify and put
into action energy- saving initiatives. One example of this is the progressive replacement
of out dated lighting in offices and classrooms with new energy efficient lights. Within the
entirety of the campus, these audits have been of critical importance in terms of monitoring
and improving energy efficiency.

ii. Solid Waste Segregation/Management
The organization has made significant progress in the management of waste by

periodically conducting audits that are environmentally friendly and environmentally
conscious. The implementation of waste management practices has been greatly
improved as a result of initiatives such as garbage segregation at the source and
vermin composting, which were accomplished through the placement of blue and
green bins and installation of vermibed.

N —" - r——— “




Furthermore, the existence of cleanliness programs evidence that the organization is
committed to effectively managing waste that is both biodegradable and
non-biodegradable.

iii. Rain water harvesting and its use for gardening and cleanliness

The organization has shown that it takes a proactive approach to water conservation by
Performing water conservation audits, which have made it easier to comprehend the
patterns of water consumption. Furthermore, the installation of rainwater harvesting
tanks and the ongoing push to construct recharge wells are both indications of a
dedication to the management of water resources across the campus in a manner that is
as environmentally responsible as possible.

IV. Plastics Free Campus (Single Use )




iv Blood Donation camp:

A Blood Donation Camp was held on 03 May 2025 at Government College Bhoranj, organized by Red
Ribbon Club , NSS, and Rovers & Rangers. The camp was inaugurated by Sh. Suresh Kumar, Hon’ble
MLA, in the presence of Principal Dr. Vijay Thakur, SDO Shashipal Sharma, and college staff.
The MLA highlighted the importance of blood donation as a noble social service.
A total of 25 units of blood were collected. Principal Dr. Vijay Thakur thanked all donors.
The camp was organized with support from Bhoranj Secretariat, Medical College Hamirpur, and CHC

Bhoranj. The medical team included Dr. Karn, Anil Kumar, Kamlesh Sharma, Manpreet Singh, and Sumit
Kumar




V. Adoption of village/educational institutions

CERTIFICATE OI' APPRECIATION

To:

NSS Unit, Government College Bhoranj (Tarkwari)

District Hamirpur (H.P.)

College Bhoranj (Tarkwari) successfully adopted Gagehri village
awareness campaigns, and the Swachh Bharat Abhiyan during the
volunteers carricd out various activities in the adopted village,
and awareness programs for the benefit of the local

This is to certify that the NSS Unit of Government
of Gram Panchayat Panjot for community service,
session 2024-25. Throughout the session, the NSS
making significant contributions to social welfare, cleanliness,
community,

In particular, S0 NSS volunteers actively participated in these initiatives during the Special 7-Days Camp held from

03-05 February 2025 under the supervision of Prof. Prince Thakur, Program Officer, Their dedication, discipline,

teamwork, and national spirit were exemplary, leaving a positive impact on the villagers and setting aninspiring
—— “example of community engagement:-— - - - ~ e . e

On behalf of the Gram Panchayat Panjot, I extend my héartfelt appreciation and gratitude to the entire NSS Unit of
Government College Bhoranj (Tarkwari) for their selfless service and commendable efforts. Their contribution
1owards the betterment of society was truly praiseworthy, and we hope that such noble initiatives wi e

1l comt
future.

Best wishes for continued success in future endeavors.

Date:05 February,2025
Place: Panjot,
District Hamirpur (H.P.)

(Signature & Seal}
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Pradhan

Gram Panchaya(’ W"

Block Bamson, District Hamirpur (H.P.)
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3. Social Impact of Extension Activities(On the basis of
Community Feedback)

— i

wiafsay wo . TRLOH.CE. zard i, WSt ERT A WiEdh ﬁ;ﬁ-ﬁqﬁﬁw
arsfioii S dte varad & sttt & R wurEd
W;SM_CLMAL—‘S—I—D—M-%&—Q'M—’—CIQ%%ﬂ q8|7|30600
i,

g e v 1 g far g (NSS) wad 3 fed af (2024-25) & @ wigd vt oy —_—
& frer i i & ok @ Rt fafafirdt & s “mmﬁh&mmmqm
wﬁﬁﬁmﬁ%mwmﬁmﬁLMﬁMWﬁﬂﬁwﬁﬂmﬁmﬁaﬁmmﬁﬁmﬁm ET

3T g & a0 vl
o FogE AT e () F

wyir 1; Agfaweda wa (ws 1-10)

1. e Fremez, 3 Ta ot it S, e F v, e g P g el & et e 2

M i

O wge

O e (7 Wi e i = ¥ orwige)

0 swige

2. U H.GH, S GRS TG TG SO 6 e i 7wy a2
0 vt <t et 7 =7 Weedqut U gan

Vg5 e o

O =¥ R agema =1¢7 @

[ =it et & ¥ it A ur

3. T.UH. T, Wddamt o e wera wdwn (S8 e, steng Sie, A 90 & agd EeE) Temn o
wiRYeroT v AT s iR & e e awdnit ar?

Mﬂg‘ﬂﬁﬁlﬂ

mEui

O 3ot = a1

O %t = ardaem # W =i fovan

A, Fefree mnaman Frn T e T R S we S e wn?

%&ﬁzmaﬁamtwﬁnﬁﬂﬁﬂﬁ)
O weerrdy |araif 3 T w7 I9gnT T
O SRS & ameg 9w dra




W$m;hawmam

e et AT & ST, L, T o e wnEiies Seeit 8 sf am ﬁm\ﬁammﬁ
5. wrnd @ i

afefafudt o S ur?

D&@m‘u‘ﬂﬂ

[ ST T

D:ﬁ—,ﬂmwﬁ )

[0 vt v e T

G, T Tt T T R AT O, O it o s 3l T anae e e
T EET S e

) TR W Fedr

O s

O e H1 st ¢

O == s

o Refvest maren s

O smairs A w2 = v
0 s = niatafn

7. SR SR &, O, e T S w3 e R e it 3 R wed o e i

8. 7w st war & B oegmon, mﬂmmﬁmﬁmt@ﬂmaﬁﬁmﬁﬁm
TEETE ST E7 ;
O 7, W Wyt SR aee sk
T, T TS aEe s
01 =t ererwtrer =0 B, vy
O = il wreiy

9. o e § v, g s v Ry 3 s 7 e a6 Inig w12
U Frea oiie wmgan s '

0 == 3 oy e e
erRr e (S 5 i)
O et dremnaii & o % womesar

"
10 = airr s v w0 e, Vit B ., g 6 v e e e e @
o, Bt s

O, 2w $
O v =%
U=l

—
' o 2 e AR (9w 11-15)
mﬂfmmwaéi ':'»I“1@5%@“?‘63&,3‘@1=a§amm,2=m,3=m’4=m,5=a@m
o 1@ mm) 2 (mwm) 3 (sham) 4 (sran) S(aga sr=)
12. fzq 7 fefores angzar wilveror 2t Tora S ofi? O 8 0D o o
13. =daas1 &1 AHION = 619 TaIE 31 A8 S 977? O m} O O =4
14, RFATIE T e 5 ST S ar? 0 . %@ 6 @
15. 7ita % farerer H U, o o e e e v o o o o v

T FgHed AHd AR utatwar & foy aga-aga ugae)!



S S o R R

!Iﬁ"’l%‘qrnm.‘_.: WW
T T e, WSt T e et B rE AR

e, ‘gil EWWWWM@@M&:@WM
- v %—P_Paﬁd 94i1g032592—

ety éﬁ*@auﬁﬁxmmsmmﬂf&mw(2024-25}#mmrﬂwﬁmemrﬁa
%%%%Wﬁmﬁf, "ﬁfﬁmﬁmm R &1 T ST ST T A S iR e o et A
e T iy it nfafafirt 2 deere 2o 3wz ot



u:‘zzazﬁzmaﬂuﬁﬂw'ﬂmmﬁm
S.Wte?nahz!‘sﬁmumézﬂmm

Eﬁ - E qq‘ ¥ ” - . 3
. ok TH.q, Mﬁmmmﬁnwﬁwmnmm“ﬁ

O =g woma =r

D1 w8t v nifafafirt F s srdi &

6. 3 vt 7 v ek AT . T et e e i <l s A o?
B"ﬂ'gamﬁm 3R Tyt

O wwsmsrs iy fpdt

O =

O wpume = srEsyer A

7. 1o gfemion |, e, T g s w O ke
O s

O Fefresr Tnarcer s

O ot 3 g s el

0 s = fafaf

8. =T s T & s, T aueEt e A o

g Smar &7

E'ﬂﬁ,qmm?fmmamma

Dﬁ,@mﬁuﬂ:amm%

[ T mEeiTd STEl ST war

[ =g 78 Twd
9.arrtruﬁwﬂqa.qv.qﬂ.méﬁmrﬁaﬂﬁmmiﬁﬁmmﬁﬁmaﬁ%ﬁ?

[ =arzeay 3T TFa@aAT WHTEDT
] ==t & ferg e seraarn
[ wraferzor HERT (S FETETOT)
FeTE oSl & AT seren
10, a1 A1 3= Ardl @ S mﬁw.w.w.sm#mmmaﬁﬁmﬁ?

]z/gf_ﬁf@amﬂ
& 2awa €

O g 7@
O=d

it 2: T (571 11-15)

1

MﬁmmﬂﬁaﬁﬁlﬁSE&wﬁm}zﬁ W1 =
) ?@m.z=m,3=mm.4=m,s

U(aga @wa) 2 () 3 (sfrem) 4 (arm)

11.zamm31f‘t‘mn‘i£tmnaaﬁméﬂﬁeﬁ?

i’ ﬁqﬁ&ﬁmmmmmaﬁrmmaﬂ? DD Ecll H - g

M.'m:‘m::ﬁmaﬁtm%mm O O DD E
' TS S ur?

15.m%ﬁmﬁm.w.w.mwmw%mm? DD E DD DD

SO TR T 3 vy & fow Teaage v

TR 1?7

:a‘gam
S(agr =)

s

o
‘2;_
¥



wiafEFay wox: . vw.ew, T oi . WIRST ZRT vt gy # &y wd niamfsy
ariof i dSite darge F aiftafat & g warasd

ey ﬁ 3 Q ' ‘\"\” @ ‘ ; "'l " Q 1‘] __I%O—r)_ﬂ\'{gqo

THE,

T ERATETa T 6 M B WO (NSS) g ¥ Rodt ad (2024-25) 3 g st i 9 sreva & o i
%ﬁmﬂmﬁﬁﬁ?wnﬁﬁﬁhﬂ%ﬁﬁ}ﬂmamﬁﬁm%lmanﬁmﬁﬁﬁu&mmmwmw
wfafaar 87 & for o wwg Frarel) smadit $nmer g wifaer i nfafafudt = Jea T # weg @i

39 TEANT & (o] W Ta@Tg|

A e At @ AL (V) T

vt 1: agfadedra v (W 1-10)
1. e firerram, 3 3 af s it ot et 3 O, T g e g it & e we 87

O wga #qe

0 e (7 7 wige o 7 § orqe)

O Iwiqe

2., .., T 2 T T ST ST & S A i e 2 8?

LA waregan # aga Teeaqul qure gan

U 30 qur gsn

O ¢ Ty agam 1 i

01 it et & € e e o

3. T.UH.0H, a7 e waRar st (S e, Siteg 9fFe, Teadt QU o IqdT fam) s a8
wRIET 3 ar e wRaw & o fram swant ar?

(i it

0 Iyt

O want ¢ a1

O ¥ g ke 3 v 7 fovan

4. Tefreet meren Frdmm & A fiea v Wl s e T

00 Siferetrger Se @ i (7prer 9, it T anf2)
O wreerdt @aait & U9 a1 S9aih e
B & A R



e gzmrmhaﬁwm'sq!ﬂmuﬁ'#m -
W;mmmmmm, L L, Ed el s A JErsit 7 o v e v s e e
:éfgmﬂiﬂwrl'qtﬂ‘lm? '
g-éaaa;m?ﬂiﬁmmt
QWW
Qa:‘féﬂ‘l‘l’ﬂﬂiﬁ
<1 ST TR
o Sy sfararat =i . .
G f;%mﬁmmﬁmﬁm.m.w‘WMHmmmmmm?

] aga RS itz T

TR 31T A

O |

0 guTe N STELaaT ) ;

7. s oo R, LR, TS G S e wh g aaffy i e ¥ fo wws stfire WA 417

O w=mar aifvams
O Teforen anaen wdsT
Gﬁmﬁmqﬁwmhﬁ
0 srx =g nfafafy
8. @ st Tt & B wrasee, Tt & gutea it Tifafa Tt & sifa 3 garsit ar a=t Y AEiawar #§ HE GERIS
TEETE AT 87 :

»ﬁ.wmmmmt
O 71, T T Jaers I §
[ =€ Teema Sl St Tar
O =% =78 "hd
9. s v f gL TE, T R a1as i R s d F o wed oy auig e €7

O Tren 3 Taaat AnTEdl

O == & fog Afers Twmaa

Ertratazu et (S eI

O ety diemat & =1¢ 3 SIrEar

10, =T ATT 1= FTEH St T, WS W UL O, 396 &y e s e & aeng 37

O &, Rfassad
w3, g
O v =7

O &t

¢ 2 Y wa A (79 11-15)
dra fog e g A 1 @ S & G0 e AW, W 1 = wge wew, 2 = =
~ hoan s m’3‘3ﬁﬂ'ﬂ,4=m,s=i§am

- 1(Ega ) 2 (wmw) 3 (sim) 4 (37987) 5(35 )

11, T=zar At iy d d?

O O 8 o @ s
12. fem my Teforeet nerar widveror & uieran & o O a O O &
13. wamraEet =1 AT % Fy e o saee Fa ar? m) O B & o
14, miafafirdt 1 gor st e da are B. B B8 W w8
15. 7w % forehren % O, .o, 3 e e e e v O 0O o e 0

T =T TG 37 3. 7 % forg aga-aga wearg)



WY s T Q.0 g o . mwﬁa"ﬂ?@ﬁﬁ"imm

o aite v arae % it & forg waelt a1 gosTAC0
W Beora ey \,\;/n QAL SN M |

™,

o a oorar & ol i
ST ARG 1t ) i o v (NSS) g % g i (2024-25) & e g i mfﬁ T
R 3 33 & e e e s e 6 2 R T SR T
PR 3513 o 10 v Pt sy e gt v R i e e
m&iw?ﬁs%q-_.«m.

PN UG A e gy (V) wm)
T 1w gy ooy 1-10)

1. %t e, anu:'uasfamenﬁaﬁamﬁaaa-qﬁ.mw.maaﬁmﬁwmwﬂ%ﬁaﬁ?
e wige

U %ige

O azea (7 draig o )

O srige

2. m.w.w.mmnmwﬁma&mﬁ&mﬁmﬁmm%mﬁ?
G’rﬁﬂaﬁmﬁagamqwfwgm

U % 3R g

O =1 i ageme = By
O3 witer st & & i i ey

3. UT.TH.vH, wdaai 3 FefSreer e e

(S8 B, sitremeer 3 TR
Wmmmmqﬁm%ﬁq&mw@ﬁmq ﬂ'q‘.';', &QHWM] mf'ﬂﬁ

01 aga gwgit

2wt

O Founft & or

O %% 7y e 3 sy 7 forar

4, &ﬁmmmmmmmﬁmmmeW?
O 3{feremeet e e = (v R, iy g 3
ST T S——
O SRwH & g« 7 i



O ¥ea¥e san s s et
's.mai;;zam%m!?w-W-mﬁmmﬁmﬁﬁﬁmmlrﬂammﬁ
! “ﬁ‘ﬁﬁﬁmmmm? ;
Dmm“‘ﬂ'ﬁ
T
0 = oy s
O st ot oy vty 7 4

6. S 5 2 et e e, e e e e < Sy v ?
O T AT it freedt

Mrrmmamﬁm.ﬁ

O wrg

U S i oty

if T oy

» PILXRS, S g s 2 ot AR v v e v e i i et
O =g sl

ST AT ey

0 1 3 g v e
o mm&m (3 arrdiaa)
O el Semmait & it & s
lu.mmmrﬁﬁaﬁaﬁ.ﬁr‘ wiew 1 T, W*mﬁmmmﬁma?
W, Rt
Of, tawas
(3 s i
0O it

Wil 2: YT vk war (v 11-15)

J =@, 3 = sftew, 4 = army, § =
i for o wEepsi @ 1 @ 5 % A Uy TE Y, ek 1 = g7 T, 2 ~S—
g = T 1(=ga @) 2 (W) 3 (fwa) 4 (srm) S(Wm)
aur
11. Tz sifaar &1 warasfterar &t 17

O O O [ ] =
12. farr 7o f2fSreer waTear wfzraror i orar T o ? i 0 0 0 “
JB-WWW%mmaﬁzmmm? - . > = =
1'4.11%%%%1113:13&%%@&1? 0 2 0 = >
15"\"1'33?@'35197‘%*?’?-?@.@. ZHTE T AT T FET W2

ST agied AR 1T gt & fog aga-aga gam!



wiifar no-r: UL OE.O, ST S s g i wiedt # 6 g nfatatadt
arfioit 3ite deita TaTEe o AfteiEl & ferg waaett

e _IC@Q‘LM_&QALL_W/QJQJMLM ~82787574116

e,
T g . &y gty A e (NSS) o 3 et ad (2024-25) % <R mest i it s @ i i

Fhgmddmr . - muﬂﬁﬁawﬁﬁﬁﬁwmﬁmarmamﬂ:mﬁﬁﬁmmﬁmwmw
nﬁm‘aﬁ%mwwﬁmﬁlmmmﬁﬁﬁwﬂnﬁﬁﬂﬁaﬁmwﬁﬁmﬁm

T e & AT wgarg
T I AT U A (/) T

v 1: Fgfrmedra T (v 1-10)
1. e e, 9 g A 319 it ot Wien & 00w, Uw, wadae g 6 e & e dqe 7

D ga sige
e

0 wew (1 & 2w 317 1 9 areige)
0 srige
2. ... T8 TRT S T e A e i i TAT AW S &7
O it TN A HEAqOT YU g
TUR g
O =i Ry agena =1 foan

0 =it wget @ & it o o
3. ram. ] = e werar s (39 wrdw, mﬁmﬁ&ﬁz.mmﬂummﬁamjm
| T8

IRIET STk ar st w3 fore Fereem awant er?

O] aga Il
& it

O gt =&t a1

O %7 38 a9 T ferr

4, fafirzer ATewar FTUHH FT T 1 R st Ja8 At wradng wn?

G e ik e s (e &, ot )
O Teeprdt Gansi & T &7 IUGnT ST

O WA F T aH HE




0 e g s S AT @ T
5. e I m“'ﬁjm A e SR RS 8 o M W ey
‘ﬁﬁﬁrm"!ﬁ‘iwm " ; ‘ b

g T

i, e e T A S &
Dﬁ,@mﬂmm S &

01 wé e e T T
[ = =& WA
9.mqﬁmﬁqﬂ.qa.w.ﬁﬁﬂm'ﬁﬂﬁ?ﬂ‘m*’ﬁmm&ﬁmﬂﬂﬁ?

[ wareed 3T TR ar IrESdl

O =it # o ey Ferdr

O arberzor TizaroT (SHE Fariao)

o et vt 35 it H A

10. =t 3wy o TE] ST, W S OO O garE F Ty THeTRT e e ot Tens &7
Z{ﬁﬁ!’(‘fﬂ'&

O, zaad
0 @ =
0

o 2: 3 whe w9 (ww 11-15)
qq

A AT oy O el A 1R 5 4 @ ke o, e 1 = aga @v, 2 = @, 3 = o, 4 = 3T, 5 = dga oSt

1(aga @ww) 2 (@) 3 (sitwa) 4 (3r87) 5(TEa 01
11. war st S wurashierar ddt of ?

12. fegry feforeet wmerar wfRveror it qovewr dweft o ?

0 O O g O
. - 3 D D D D g
13. werdidiaet o arhill & are waw ok Saer dar a1? O O O = O
14, it &t diorr ik e Sar ar? O O O r &
15. it 3 foremer & .. 0. 3ot @ e e v wer? O 0 O O =

mww ﬁ?ﬁﬁ%ﬂl’ﬁiﬁqa‘ﬁﬂaﬁﬂ DG



wiafFa we: vrow. T, gt S, AiteoT GIRT AitT st 7 6 g nfararar
ot 3tz deira qamad sttt & o v

e <lo & LaLiaN =98] 73] oY
_RATTAN. CHAnD S)0 BHAGAT, -

TR,

Tt W ik & g g (NSS) e F o af (2024-25) % R et 1 F s @ sk vt
& fepr it i 3 3 stya @ Rt aRffrd o aidiae R 1 T A s R i e TR F W S agre
Hﬁﬁmrﬁ%ﬁm@mﬁmﬁlmmmﬁwﬁwzﬁnﬁﬁﬁlﬁﬁmmﬁmﬁﬁl

I e i T waEE

FUU I A 0 e (V) Fm

W 1: wgfaeedia war (e 1-10)

1. vy fiemmae, o e a1 it 3 ot aft, vivier & CLywL v, Tt grr Ry my it @ R wige £

Crga vige

0 e

L e (1 4t wigqe site 1 @ smime)

0 swige

2. T.UA.T, 57 | TR TG A AT & A w1 e
Hﬁmﬁﬁwﬁ@am@}m@m

O o qur gan

0O = iy e = fay

O =it weet & & anw oy

3. TN, FaEaaT 3 fefreet e sk (& enéwn, S e, ﬂmﬂt}wmﬁmﬁqﬁmﬂr) T 9g
uﬁ?mm&:mm%vﬁaﬁfxﬁmﬁmmmen?'

E/ag?ra'q'q"rrﬁ

O sanft

OO gaieft =riff e

O 7 ga @ & won =7 ¥ forr
4-mmmmmmmmmmmmwﬂm?
0 sifremes S avean afiae (en 3, of w anf)

et Sarsit F T 51 3990 FEw
O =éwm & g e Haar



I <o e s st e &

weree) i fefreet g & svow, RO, wdee § s angEfas dansi § off s fm i TR w
iFATATRrGE T T STy '

() et RIS W

e W

0 & v Tt

1wt e wimffret < sy =

. ST it 0 S A L, T ! o e i v st S ww?

O #rga wrrmr site gl

AT A it

O =y

O Fum 1 siravawar 1

i amfﬁqﬁaﬁmﬂ,W.W.W.mﬁmmdﬂwﬁwﬂﬁﬁﬁwfﬁa%ﬁqmmm di?

O et (g o2 s e
O s i nfafafy

B. o st e § R v v, g o e st i & & garsit av woit i W § 7 e
AR i §7

O, O oot s e i

EF, 50w e

00 =ivé wwerma = e v

O =% ¢ "y

9. amy Hﬁwﬁw.qa.w.mgﬂmmaﬁﬁmm Q‘ﬂ'ﬁ‘mmﬂﬁmmi’?
=S o
O == & fow i meraan

[ wafaor SiemT (3 gamigon)

O el dirnsit & a3 sy

10. = 3 s it 1 9, i BT T o P & wt Fraemg a7
[ R —

O, Zaaad

O w7

O st

, v e w94 11-15)
e A7 P T TR A LA S F e e, o 1=ag@mm, 2 = =m, 3 = sitw, 4 = 31, 5 = wgw s

au 1(3ga &) 2 (=ww) 3 (shem) 4 (smsm) S(=ga srm)

11, Tz AN 61 veEsfieran g o6

12, fem g Teforeet e witveron it orewn et o2
13, TadEae & AT % T Hae, 2 e ey ar?
14, Tt F dern iR e A

15.ﬁﬁ_%ﬁamﬁqq.w.m,mmmm%mm?

O&OO®

a
a
i
a
B

UDDDD
s o O i [ =
NO g RO

U TG T R et F e aga-aga v
























2 cong 1

-l 8 072¢4
g, R
g € [

INTEGR A

- SEPARAT
FOR BOYS A

Hamirpur, Himachal Pradesh, India
Tarkwari Chowk Bus Stop, P.O. Tarkwari, Teh. Bhoranj, Tarkwari - Dera Parol Rd, Himachal Pradesh 177601, india
Lat 31.65646°
@l Long 76.638022°
29/05/24 11:31 AM GMT +05:30




iii. Establishment of the institution’s official social media presence
(Facebook and Instagram) in 2024.

{ Govt.College Bhoran] @ ~ Q

Posts About Photos Reels More ~

Meets Excellence!

At GC Bhoranj, we're more than just a place of
learning; we're a vibrant community... See More

Page transparency See all
Facebook is showing information to help you
understand the purpose of this Page.

Govt.College Bhoranj v * @ Created - Govt.College Bhoranj

L August 27, 2024
164 followers +« 3 following

. - 2 Admin info
% . & 0 & ee", 2 This Page can have multiple admins. They may have

permission to post content, comment or send
@ Welcome to GC Bhoranj! Explore innovative masgesaniie Fage:

programs, connect with a vibrant community,
and achieve excellence. Join us for academic
success and personal growth. Stay updated
with our latest news and events! #CollegeName

B This Page is not currently running ads.

: Highlights

#CampusLife

i Add to story +
Posts About Photos Reels More v New Importan...

< govt_college_bhoranj —— 2@

GC Bhoranj .
¢ About this account
n 66 1
= posts followers following

Education
* Empowering minds, enriching lives GC bhoranj, where
knowledge meets innovation.

* Learn, grow, thrive GC Bhoran], your path to success. )
#eollgelife ==
& youtube.com/@principalgcbhoranjB8194?feature=shar..

Followed by abhay.rawat04, _shubu_43_ "
‘G‘E and 16 othgrs b gOVt—couege—bhoranJ

To help keap cur community authentic, we're showing
Following ~ Message 2 yformation at ccounts on Instagram, See why this

information is important.

Date joined

September 2024




iv. Commencement of online Student Grievance portal

File Grievance

STUDENT

v. Organization of First International Conference RISE-2024

A &) Geo-Tagging Camera

§2024/11/25,09:53;

/{;’ Bhoranj,HimaghakPr:
: & i Kz MJFP+098 Bl lorarl ‘:
R | 1 31 72778 Long 76.63525




u GPS Map Camera

-
= Hamirpur, Himachal Pradesh, India
. Degree College Rd, Himachal Pradesh, India, Hamirpur, Himachal
Pradesh , India
* Lat 31.671485° Long 76.634084°
= 14/02/2025 01:43 PM GMT +05:30

! - ' -
- r ﬁ GPS Map Camera / ﬁ GPS Map Camera
@ Bhoranj, Himachal Pradesh, India Bhoranj, Himachal Pradesh, India
MJFP+C88, Bhoranj, Himachal Pradesh 176045, India MJFP+C88, Bhoranj, Himachal Pradesh 176045, India
Lat 31.872713° Lat 31.672652°

Long 76.636465"
04{09/24 01:66 PM GMT +05:30

Long 76.635422°
04/09/24 01:45 PM GMT +05:30
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VII. Workshops on ICT Tools

VIII. Establishment of students’ wings




4.Collaborations

i With Peer Educational /Research Institutions
Other Government Bodies/ Industries

s
e

EXCELLENCE 15090

Memorandum: Of ““dt"-ﬂilanding

et en

5

I'i‘['l]-_l] 1 .FH _.h_.rl.;_] WlCA {HEL )
(oasd I’:]_.un— [‘Jhaa-muu L jnaL!.mr}

4».|

EXCELLENCE TECHNOLOGY

# litveran tee Larellence

riis to erthancestudent's

+ can et famillar wéth cormpany

at all parties bave o shared

rhies. A wel-structied MOU o

Excelience Technology will p'mﬂn free workshop/seminar toall
studerts, dori g | the x-mn - on any technology s per the interest of sudents and faculty af

! D ..turum & Tochnology will ot charge amtning
from__ (n 'B'.lmn.| (Tarkvaylor said workshop £. The work vt eithes defiver on 3 single
fopic ﬂﬂcmhdJnn{_ the sesiion or deliver u-’! ddle(enl lr.g. s for brief introduction depanding upon the intarest of
students and, (C +

- 5
7 2 wil| provide the necessary infrastructure for the conduct of these

workshop/seminar without taking any linancial benefits from Excellence Technokogy. The students will attend o

the workshop/seminar during the seasion, 8; i will be 2pprecated by EsceSience Technology, (By

Certificates)

Leader In Development

Hamirpur Office : Near Shiv Mandir, Opg. Kangea,
Cooperative Bank, Lower Bazs Hamipur, WP
Mobile - 77107-88822, TT106-88822
Website  hamirpur exceliencetachnology in

Wahall Address ; 0113, 14 Floos, Ind, Area, Phase 8, Sector 72,
deat PCL Chowh, Mohali, Mob 9317788823 83562-55622
gy i W wm

. Website : www.excellencetechnology.in I

ORANDUM OF UND DING

/ELOPMENT BLOCK PARTNER - BHOR/ N}
HAMIRPUR, HIMACHAL PRAD

THE

IECSM
KAMDHENU (‘HAIR

VISI0N OF A USD 3 LION INDIAN

[iﬂ'l\«'ER.‘d‘!&.'h'.' DEGREE ol : BHORAN], HAMIRPLH - HIMACHAL PRADESH

1509001

taborate an thar pany

natter teferred

o Mmiponsibiities:

Duration

ezl a,
[= AR 2. 53 LR

From Excellence Technology

ir| Deepak Kashiep
| pireeor]

(opment k i

Leadér In Deve [opm Disdt; Has
; Mande, Qi Kagm
amirpur Office | Noar Shiv e OO

e P y106 BEAZI

:l\n.ﬂ'clmuloqr n

Coopen an
soniin T'?WFAII!?Z

website  hamirput

COORDINATION GROUF = =
from egch side and every commy |r|c1r|m| weill te ek anly trnagh the
Bap or

Each Party shall des|jnate coordinators
eoardinatars n order tn avald &Y

For and on hehalf of G

For and on belwlf of Inde Furopean
Chambier of Small and Medlum Enterprises
[IECSME), New Dl

il L.lL!\-;\'L)J//

Name: Dr. Vl}‘?'iwlmgmmn“hr;&am

Kame: Dr. Mohinder Kumar Slariya
Hamipur {HPY= 1T

Decignation: Smte Cnartinator Himachal Prades Teabgmatinn: PridA
|BCSME KAMDHENU CHAIR - HIMACHAL PRADESH  GOVERNMENT DEGREE COLLEGE BHORAN,

HAMIRPUR

Mame: Mano] Kumar Singh
Dssignation; Sécretary
Indo European Chamber of Small and
Medium Enterprises (JECSME]
:{:;i:?%n&umber 24 mmr 2024

Witnesses Witnesses

1 L

rareiil
e



[ECSME KAMDHENU CHAIR and GOVERNMENT DEGREE COLLEGE BH

that ownership of any intellectual property generated in the specific ORAN), HAMIRPUR
ts will be determined in advance pursuant to and subject to the writ;e‘:nonperative research
operative research project. Specific provisions regarding OWn:rg‘:_ements for the
llectual property shall be specified in each specific cooperative aErielrEe::d various

agree
projec
particular co
aspects of inte

In the event of non-fulfillment of the contract terms and condition
s due to any reas
on of force

Article 8
majeure namely fires, wars, riots, strikes, natural calamities or other unforeseen even i
[ECSME KAMDHENU CHAIR nor GOVERNMENT DEGREE COLLEGE BHORAN] “AM:’;":“?"ET. s
be held responsible for any loss or consequential loss. i R shall
Article 9 Both the Parties shall have the right to terminate the agreement, in case the other party fails t
0

provide the services successfully as mentioned in the aforesaid agreement, or violates any of the
clauses mentioned in the MoU, duly giving three months' notice only.

Article 10 The obligations of the IECSME KAMDHENU CHAIR and GOVERNMENT DEGREE COLLEGE
BHORANJ, HAMIRPUR have been outlined in this agreement. However, during the operation of
the agreement, circumstances may arise which call for alteration or modifications of this
agreement. These modifications / alterations will be mutually discussed and duly agreed upon in

writing.

e into force from the date of signing and shall be valid till either party
three month’s notice in writing only,

f either of the institutes.

Article 11 This agreement shall com
desires to terminate. The agreement can be terminated with

without prejudice to the interests of ongoing joint programs O
d through mutual

rising with regard to any aspect of this agreement shall be settle

Article 12 Any dispute a
to the agreement.

consultations / convincing and agreements by the parties

nonbinding, non-enforceable and neither nor financial

Article 13 This Institutional partnership is
ding for increasing both Institutions mutual

ramification, but rather is a way of mutual understan
synergic benefits.

Article 14 Every effort shall be taken to establish this collaboration for which minimum required space for
office for Team IECSME and other support systems will be made available by the GOVERNMENT

DEGREE COLLEGE BHORAN], HAMIRPUR ,

Article 15 GOVERNMENT DEGREE COLLEGE BHORAN], HAMIRPUR and IECSME KAMDHENU CHAIR will
jointly identify partner/ Associates at Development Block, Gram Panchayats, Training Centers from
other Departments, Educational Institutes and other Institutions National and International.

DURATION AND TERMS OF THEMOU _ = i, .» -
epresentatives of each Party. It will

Il become effective with the signatures of the official r
ith, for Five Years. The agreement
d signed in English with two
| records.

This MoU agreement wi
remain valid, to begin w
Parties, This MoU is written an
to protect the confidentiality of the mutua

may be amended by mutual written consent of both the
copies one for both the Parties. Both the parties agree

— GOVERNMENT D EGREECOLLEGE BHC

[ECSME KAMDHEN U CHAIR










